
ABOUT THE
ACCELERATOR REPORTS

The engagement accelerator generates two reports when 
taken: one for the employee and one for the manager. 

Both reports provide an inter-

the individual’s preferences. 
-

and work approach, among 
other topics. 

Please note that these are 
simply preferences, and that a 
low score does not indicate that 
a person is unwilling or unable 

manner.

-

consists of a quick guide to 
the individual’s engagement, 
presented as a dot located 

extremes of preference. The 
more proximate the dot is to 
one side of the scale, the more 
strongly the individual’s prefer-

-
derstand and engage an indi-
vidual employee.

The  direct feedback for 
improving engagement and 
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According to Gallup, 70 percent of variance in an em-

the Engagement Accelerator is to strength-

engagement or disengagement for individu-

pursuit of this goal, the manager reports for 
each individual include a series of discussion 

As with the individual reports, the scores 

the individual are presented.  Below the 

items. 
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